
Ransomes Jacobsen Ltd is the first grounds care equipment manufacturer accredited to all three quality standards ISO 9001, ISO 14001 and OHSAS 
18001 

                       
 

Ransomes Jacobsen Ltd 
West Road 
Ransomes Europark 
Ipswich, Suffolk 
IP3 9TT 
UK 

Tel: +44 (0) 1473 270000 
www.ransomesjacobsen.co

 

 

  

 
 
  
 
 
 

29th March 2018 
 

Gender Pay Gap Report 2017 
 
The figures demonstrate that there is little variance in mean and median hourly pay across 
the genders. However, there is a variance in mean and median bonus pay. This variance 
is principally a product of the disparity in the gender make-up of our workforce.  
 
This gender demographic in our workforce reflects the disparity in the wider industry. 
Engineering and Manufacturing are traditionally male dominated workforce segments, 
and it is taking time to alter that.  
 
As a Company. We will continue in our efforts to broaden the appeal of Engineering and 
Manufacturing as a career choice to both females and generally. It is only by changing 
the percentage of females entering the industry that the imbalance will be addressed. To 
this end, we will continue with our efforts to: 
 

- Promote STEM subjects, Engineering, and the Company at local schools; 
- Play an active role in the Young Enterprise initiative; 
- Provide an active apprenticeship program; 
- Provide educational assistance schemes; 
- Have strategic relationships with universities. 

 
These initiatives have already helped recruit and retain more female employees and a 
more diverse workforce generally.  
 
The data that is represented in the table above has been checked and validated for 
accuracy.  
 
Yours Sincerely 
For and on behalf of Ransomes Jacobsen Ltd 
 

 
 
Alan Prickett 
Managing Director 

http://www.ransomesjacobsen.com/
http://www.ransomesjacobsen.com/
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Gender Pay Gap Data 2017 
 
Mean and Median Pay and Bonus Gap 
 

 Mean (Average) Median (Middle) 
Gender Pay Gap 4% -7% 

Gender Bonus Gap 38% 57% 
 
 
Proportion of employees who received a bonus 
 

Male Female 
14% 9% 

 
 
Salary Quartiles 
 

 Male Female 
Lower 97% 3% 

Lower Middle 90% 10% 
Upper Middle 76% 24% 

Top 88% 12% 
 


